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Speaker 1  1:56  
Okay, perfect. So we'll get started then. I'm going to try and wrap this up in about 15 minutes because I need to go into a school run. So welcome back, everyone. What I thought we'd do, we've got a few things on our list to go through. So the first was kind of a wrap up of the discussions that we had as an odd focus group at the annual meeting in Edinburgh so I know not everyone was there. But maybe just to give. I can just go through those briefly just to get your own ideas as to what initiatives we'd like to take forward this year. We've got according to Rebecca's notes, we've got about 6000 pounds in our budget that we can put towards various initiatives to get them up and running. So I just go through what we discussed at the conference. And if anyone wants to take any of those forwards, we can. The first one was online resources and we've we've kind of started this a little bit with practicals and trying to share resources so that people can run undergraduate practicals. But I think there was a general feeling that it might be nice to have a section of our website where people could share teaching resources that could be PowerPoint presentations, or little videos and things like that. So that's maybe one idea. I think, would that one potentially, I don't know Rebecca, what your thoughts are, but it might be good for us to kind of launch the practical resources first and get that up and running and then potentially build on that going forward. So we don't do too many similar things at the same time. The second one we discussed was trying to put in a bid to council to get some money to provide kind of seed corn funding grants for people who want to do educational research associated with experimental biology and I think there was quite a lot of support from that from the people that were at the conference because it's quite hard sometimes to get external funding to do things like that. So I've already put together a proposal to go to council when we send that to council. Rebecca, do you remember

Unknown Speaker  4:13  
that term September, I think it was the 19th or something of September,

Speaker 1  4:16  
but Yeah, can you make it on your list so that we don't forget to put that in? So the idea behind those grants would that they would provide about 1500 to 2000 pounds for people to undertake some educational research in their own institution. And the idea would be to favor kind of cross institutional proposals so try to buddy up people across SCB from different institutions to work on projects together. And they'd be a small grant review panel. Initially, the idea was that it would be me and Suzanne, and maybe a few others who so if you're keen to join that and you've reviewed educational grants before, let me know. But that would be the idea. So I think we've got about a pot of 10k. So we could probably fund kind of somewhere between five and seven grants a year if council approved that. So does anyone have any thoughts on that? I think it's a good idea. Not a good idea. Hopefully it's a good idea. It's money to do stuff. So that's so that's the idea there. So that will be going in into September so then hopefully we can launch them. If Council approves towards the end of the year. The British Ecological Society are doing something similar that just launching some pedagogic research grants as well. So we wanted to kind of be on the same train as them and be providing something similar for our community. So hopefully, that's a good idea. So that doesn't need to come out of the 6000 pound pot. We're applying for a different pot of money for that. There was a suggestion that it might be good for us as a society to run some a workshop or a few workshops on how to get started in educational research. And I think that's maybe certainly if we did them online, it wouldn't cost anything we could just set up a zoom link, um, and random. If we wanted to do that as an in person. Event, then maybe we could spend some of the 6k to do that and help people come to sessions so anyone have any thoughts on that one?

Speaker 3  6:36  
silence I think that's a great idea. And I think it would work just online. Online travel for it. Yeah.

Speaker 1  6:45  
Yeah. Okay. Perfect. Okay, so that should be essentially that would be very easy to set up. And that could be a free event. So we can definitely put that on the agenda. There was a suggestion to was this one. So to do something with role models, so potentially having for example, people who have or identify with various conditions or disabilities, talking about how they've got to where they have in their career and things that have been helpful for them. So that could either be a talk or a few talks at the main conference, or maybe less formal kind of mixer sessions at the conference. I didn't know anyone had any thoughts on that? Again, I don't think that would cost very much if we if we did it as part of the main conference people are there any way we could just set up a session? probably work better in person, wouldn't it? Yeah, should we do that then I

Speaker 2  7:46  
think there was also, if I remember an idea of doing something like a talking heads or short video interviews, as like an on demand resource, as well. I don't know if anyone thinks that's a good idea or thinks it works. Better just as a mixer or in person thing.

Speaker 4  8:09  
I think that would work well to have talking heads as well. And then perhaps a recording if there is a kind of in person session where people are talking about a recording that could be added to the same page.

Speaker 1  8:22  
Yeah, that's a good idea. I think doing both will be good time when that because then people can't always come to events and that would be that would be really nice. So maybe that's something and it would be nice to have a good presence on the SCB website and have some resources. So I think online resource wise I'm thinking if we build the practical resources and share those and then once they build up a bit, we can start adding additional teaching site resources if that's useful, and we could have another section with these kind of people. I don't know what would call it But Claire put really good to share resource like that with students. Yeah, that would be good. I mean, if it could be accessible, and I guess that's the other thing with things like this. Whether we want them to be members only or to non members as well. And I think it's sometimes nice to be as inclusive as possible. And I think if we have things that are available to us, they don't cost us much to produce and people are happy for them to be shared more widely. It might help a attract people into the society and it's more accessible in general, but does anyone have any thoughts on that being open to non members.

Unknown Speaker  9:31  
Is that doable?

Unknown Speaker  9:32  
Rebecca? Sorry, I should have checked with you first.

Speaker 2  9:36  
Yeah, yeah, we can have it open the online resource. I think we can have it open to

Speaker 1  9:44  
this. Okay. I think that would be great. I'm sorry, but I think Jordan had his hand up and then sunder Are you able to speak Jordan? Yeah,

jordon millward  9:55  
so I've had some experience with this doing outreach with like different business video platforms. So tick tock, Instagram and outreaching with non members and so on. A lot of that seems to be both just doing general information videos similar to what you're suggesting, as well as offering some specific ones that will be relevant to maybe sharing or communicating of a client's work because not representative, basically encouraging representation for outreach. And that could be one way of doing it. Whether it be interviewing cell phone, like interview or podcast, maybe. Okay, members would be interested.

Speaker 1  10:37  
Yeah, I think that'd be great. Is that something you'd be interested with helping with you don't have to answer on the spot, but maybe, yeah, I'd

jordon millward  10:44  
certainly be interested in helping with it because I'm already doing stuff

Speaker 1  10:49  
like that anyway. Oh, that'd be great. Yeah, brilliant. Okay, well, we'll get we'll get in touch with you directly about that then. Sander, did you want to?

Speaker 3  10:57  
Yeah, I was thinking about a similar thing that what we do or designee does for young or scientists of the future. I think the series you could do a similar thing. Yes, I really liked that series. And you get a personal feeling of the people behind it. And that's exactly what you want in this case. Right?

Speaker 1  11:17  
Yeah, definitely. Brilliant. NASA. Great. Okay. Well, Jordan, we'll get in touch with you about that. Then to try and kind of organize the logistics of it. If people have on this group have any ideas of people that might be good people to interview or talk to or whatever, then maybe if you could just send them through to Rebecca that will be great. It'll give us a pool. of people to approach to do that. I mean, do people have any thoughts on how long those things should be or what people okay, any thoughts in general really about how to do that short videos are usually quite good, but any idea on length or mixing it up for

Speaker 2  12:04  
shorts and just sets the mentioned there were when you were speaking Jordan about a podcast and I had just like a an idea of, I wonder if we could reach out to you some of the fun this excess kind of funding and perhaps get some PhD students or something to take it on? As like a side

Speaker 1  12:25  
project? Yeah. Okay. Okay. Maybe with someone like Jordan. Give them support and guidance and yeah, okay. That's great. Okay, we'll take that forward, and we'll let you know how that goes on. And as part of that, there was also some suggestion that we could set up a system to pair people up as buddies or mentors. I know there is a mentoring scheme within SCB already isn't there? But I think there was a feeling in the education group that it might be quite helpful to kind of be paired up with somebody who's doing, you know, work in education research or disability roles and, and things like that. I mean, we could potentially just do that as more as an informal hookup since we're quite a small group. So maybe my suggestion there would be you know, if you're if you're if you feel like you would like to be put in touch with someone in the society who has similar interests, just to drop Rebecca a line and she can do that. So I've given you lots of things to do here, Rebecca. So maybe we'll do that just a bit more informally at the moment. There was a mention of awards, so potentially trying to introduce some awards for outreach education and diversity. So either going quite formal with these to present a reedy alongside the president medalists that happen at the conference, or potentially or and or potentially, we could go for kind of smaller awards. So this was something on my list a bit later about. We missed a bit of an opportunity this year at the main conference to have a pope we we did discuss having a OED kind of poster section. And so I think I'd try and encourage people, including myself to be a bit more proactive this year and try and organize. You know, if several of us want to present posters or giving talks, we could do a poster as well just to generate that kind of additional opportunity to network and chat. And if we did that, we could easily have a poster prize. And maybe we could even introduce a prize, either at President medalist kind of big scale level, or for, you know, the most popular education talk or something like that, because we did we did manage to have eight parallel sessions this year. And there were some really good talks in there. And I think I'm thinking in terms of people's career progression. It's quite nice to be able to say I got an award for this talk I did or a poster I presented. So is everyone okay? If we just kind of go ahead with that in the background? Or does anyone have any thoughts or suggestions on how how to do that? Like, okay, oh, Claire's typing. Let's just see what she's gonna say. Well, you can speak if you want to. Sounds great. Okay. Perfect. Okay, so we're chip along if you can put that on our to do list, Rebecca. I think definitely, if we can get posters up poster prizes easy. If it's around talks, we might need to be a bit conscious as to how we how we actually award prizes for those. So anyone have any thoughts about kind of a plenary kind of President medalists type thing. So the way they do that in the scientific sections is they everyone within the scientific section kind of puts names forward and they have a nomination process. Rebecca probably knows more about it than I do. But the idea is that then they kind of vote for somebody to get that President's Medal and then that person gives a talk at the conference and gets an award. So I guess it's whether we think there's enough high profile work within outreach education and or diversity to, you know, have a pool of people that we could nominate because you want to chip in on that, Rebecca?

Speaker 2  16:14  
Um, yeah, so the nomination for the science sections, it's open to anyone can nominate, like put a nomination for it, and then the science sections, like vote on or yeah, have like a vote on who they're going to award it to that year, but I think it often there's not that many names get put forward from the wider membership so often just becomes people in science sections that are putting names forward again. And, yeah, I'm happy to introduce it in the same way and just as another category for outreach, education, diversity, we should probably think about what sort of criteria that we want people to, to meet to be able to win that award. And and also whether we want to judge it within our odd working group or if we want to have some kind of member voting system on the website or something. Yes, I think, yeah, maybe just a bit of a brainstorm.

Speaker 1  17:17  
I think off the top of my head, it might be better to have it voted for outside of our membership because it might be, you know, people within our group that are putting names for I mean, there's probably people outside of our group that are doing good educational stuff or things on diversity as well. Yeah, let's think that through. Jordan, sorry, you got your hand up.

jordon millward  17:38  
I was just going to be on a point on some of the criteria to judge by booth actually have both the research side as well as outreach and in terms of communication, specifically how they're communicating the research, not just with the scientific community, but with the community around them, and then recognition that they've gotten those areas, because those are the ones that you probably often find on the institutions websites, but not often recognized and broader than that, and I think it'd be that way. And yeah, from and Rebecca more than happy to help with that because my I'm an interdisciplinary PhD. So I do both biology and education. So

Speaker 1  18:25  
a brilliant Yeah. And I think I think you're right there Jordan. So having, maybe even having, you know, you could be nominated within any of those three categories. So in addition to your research, you know, your contributions to teaching and education or your contributions to outreach or contributions to diversifying within research or education, I think, yeah, maybe if we talk to you again, Jordan and anyone else who's interested in putting together some criteria for that, I think it would be really nice to have a, an award because it raises the it shows that we as a society value, these things in addition to the kind of scientific research and I know a lot of people, you know, do really good work in this area. So let's look why don't we go for that then Rebecca will will try and work on putting something together

Speaker 2  19:10  
should I set up a Google Doc and I can email around to overwhelm people with their ideas. And that would

Speaker 1  19:17  
be that'd be great. Thank you. So Nicholas, I think the poster award sounds good. Lots of good work being done on a bigger scale, too. So an SCP wide prize would also work well. Yeah, I think we can do both. So why don't we do that then. So rather than kind of the best education that we've taught, where we'll have a president medalists thing that aligns with the scientific sections, and then a poster prize, so anyone who's giving a talk at the education section, things can also give it to a poster and get a prize for that. If they want to go for that. I think that would work well for it. And then maybe some of that money because I do the prices. Do they come with money the other prizes?

Speaker 2  19:57  
Yeah. And also get sponsored sometimes so I think I can't remember how much it's I think it's something like 100 pounds were the best poster. Okay, so we can either take the out of our 6000 pound budget or we can

Speaker 1  20:14  
tap into another area for that. Okay, brilliant. Let's do that. Then think that'd be great. What else we've got here EDI support for SCP members. So this was to do with supporting staff to include diversity statements in grant applications or things around making teaching and learning and assessment more inclusive. So thinking about what advice maybe we can provide as a society to support people in those types of things. I mean, it sounds it sounds very good, but logistically, maybe we need to think about how to do that. I didn't know whether maybe Dave, me and you could have a chat about that. I know you've got I'm just picking on you because I know you have an EDI hat.

Speaker 4  21:04  
Yeah, well, I suppose if we if we try and gather some examples of what that looks like just to show people who are kind of putting in an application, what kind of stuff could go in their school?

Speaker 1  21:18  
Maybe that's another Google doc Rebecca that you could set up that people could maybe share if they've got examples from their own institutions. And we see what appears in there and then take it from there. Okay, and then potentially in early career mixer events, I think this was an idea to have at the next main conference. I think some people felt that it was quite intimidating because they were quite Junior. So just kind of some kind of mixer for undergraduates and postgraduates with early career researchers. Sounded like a good idea to me. I don't know whether that necessarily has to come under outreach, education and diversity. That might be something we could ping to the main events, organizers. I think it was more of a January.

Speaker 2  22:05  
We had a discussion the other day about this and we wanted a new early career trustee. My jobs I had to organize something we went out if something just really informal, like booking a few tables at a pub one of the evenings and just say there's like a reserved space people can just buy drinks, if I want to.

Speaker 1  22:34  
Okay, let's delegate that one. Then if you could push that in her direction, that would be brilliant. And then I remember we had quite a good discussion about badges and potentially you know, providing badges so that people could clearly see that they were we had lots of ideas of different badges. I think we were thinking we're gonna blow our whole budget on this but so there were suggestions that having a badge to say which section you identify with. So if you're mainly a plant biologist, and you're, you know, part of the odd group, whatever we can maybe have like a plant one or sell one an animal nearly forgot the animals plant animal and sell and OED badges so that people could come to the conference and just pick a badge as to which which ones they come up to. So I think this was coming from some of the people at the event to kind of they were trying to network and because it was such a big conference, they were going up to people and saying, Oh, I'm a plant biologist. What do you do? And then they were saying, Oh, I'm animal research. So it's just a very clear way to help people approach people who probably have similar interests and then potentially having some identity boundaries as well. So people who identify as disabled neurodiverse LGBT or whatever. So this is something that was suggested as an idea to people think, I mean, it sounds good to me. It kind of promotes networking. It's very visible. So people who struggle to go and talk to people, if you make the effort, you know you're talking to somebody who's in plant or animal or whatever, but yeah, so good idea. Okay.

Speaker 4  24:08  
It makes a lot of sense for for a conference. It's as big as the annual Sep one, then. Yeah, it sounds like a good idea to me.

Speaker 2  24:18  
And good news. The membership manager also likes the idea. She wants to have them on the membership still, so people have to come and talk to her.

Speaker 1  24:26  
Oh, no, get the badge. And actually people will probably wear them beyond the conference. If you I mean, the cheap way is to have stickers, right? But then they're not very environmentally friendly and people throw them away but if he if you have SCB and planners and the nicest badges people will probably wear them beyond that or have them hanging in their office somewhere. So it's a way to get SCB out there to promote so we look into that then so we'll leave that with Jordi maybe if you can toss Jordi with you and Jodie somehow together see how many badges we can afford. Then we decide how diverse we go with the badges. And then the last thing on there was about quiet spaces at the conferences. So I think again, that's something for the events team to to look into. But that's a good point. Brilliant, okay. So they were the things from the last meeting that popped up. Let me find my other so well, so from that we'll spend a bit of money looking at making podcasts they know of people to act as role models. We'll talk about their careers in general and try and get a really nice diverse set of people in all career stages. I think that would be nice. And spend some of the money on the badges. Are there any other things people would like to spend that money on? If anyone's got any product you don't have to? Obviously we probably got lots of the list anyway but but if you think of anything, then let us know because there was that pot of money we can maybe tap into. So the next thing on our list is Does anyone want to run a symposium next year that's themed on OED? So apparently there's up to 14,000 pounds and supports from the event team so probably hand over to Rebecca for this one. Is this more like kind of a half day or day event that tags on to the main conference rather than separate from

Speaker 2  26:15  
the main conference? You come in at any time throughout the year? Okay, they normally a couple of days, like one or two days long and have less than 100 people but it depends on the organizers. And it's just this application form. So the deadline is the first of November but every even year is the odd chance to run a symposium. So yeah, just trying to encourage people to apply for it. We had in 2022 the diversity in I think has all come in but say if you were at it Cambridge in December

Unknown Speaker  26:59  
decolonizing and diversifying That's it.

Unknown Speaker  27:03  
Okay, so it's that type of thing. Okay. Yeah.

Speaker 2  27:06  
They can be on anything outreach education or diversity related. Okay.

Speaker 1  27:13  
I'm George and did you want to speak I can see your typing there, but you're welcome to speak if you prefer. Hey, yeah,

jordon millward  27:20  
I was just gonna say in terms of, I would certainly be happy to suggest one because there was a fourth around making, looking at more outreach from an input point of view to make sense of best practice for how to encourage more outreach in different institutions. I know from speaking to colleagues and more the education making sure that STEM is more more inclusive and there's more foundations to be able to share that best practice around I think there's certainly opportunities for collaboration there as well. I'll, I'll certainly look into this and posing because I know we were thinking to doing a talk at progress monitor.

Speaker 1  28:02  
Okay, I mean, you could do both. That's fine. So I've seen Rebecca has just dropped the link to that into the chat. So if anyone has an idea So Jordan, definitely put something in if anyone wants to work with Jordan to co write an application get in touch with him. Or if you've got ideas of your own, maybe have a look at that. So, again, I think career wise, it always works. It's good if it's something you're passionate about anyway, because it's money to do that. But again, CV wise, it looks good if you're doing things outside of your institution. And so yeah, brilliant. That'd be great. It'd be really good to have a few applications if other people are interested as well. So if you're interested that's that was the first of November the deadline for that, that application. Okay, and I mean, does anyone else have any ideas of things they might want a symposium on?

Speaker 1  28:59  
So I guess the other obvious one potentially could be around supporting people to do educational research and that kind of stuff. But yeah, I've got too much on at the moment so not so go ahead, Jordan. I think what an outreach would be really good, but if anyone else is interested, and if any of you are interested, but didn't want to speak up now and want more information, I think just drop Rebecca a line and she can talk you through it because if you've not applied for these before, sometimes it can seem an intimidating thing to do. But there's a lot of support from the society. You just basically need to come up with the idea and help recruit people to contribute to it.

Speaker 2  29:40  
And don't be put off if you look at the form and you think there's parts of it that you don't know how to fill in yet because you haven't approached speakers and things. Just putting ideas in or Yeah. Writing in there, I don't I haven't confirmed speakers yet or something like that. It's fine. You can still put in for applications that are 90% there or whatever.

Speaker 1  30:04  
Okay, I'm in Georgia hooking up there on the taxes are gonna do something together. That will be great. I mean, sometimes it's good to you know, do a joint application because it takes the pressure off a bit there. It's much easier to co organize something and go so like. Brilliant. Okay, that's great. And the other thing, which is similar, but different. Is that any proposals for the next conference so our next conference annual conference will be in Prague from the second to the fifth of July to get to go abroad. It's nice. And the deadline for those proposals is the first of October. So they're the things that we did like for this year's conference. And again, they're quite flexible. They can be a couple of hours or a half day session or a whole day session. So you really just need to define what it is you want to do. If you didn't organize. I think several people here didn't pick up roped into organizing one this year if you haven't done one before. Again, if you're interested let Rebecca know. We'll have a look at that link that she's just dropped in the chat. And again, there's a bit of support from the society they I think they went some drop in sessions to help us last year. And you do get some money if you're to pay for travel expenses for invited speakers. So if you're running an event and you're a speaker as well, then you can get some of your costs for the conference paid. So it's worth it's worth looking into that if you want a bit of contribution to come to the come to the conference. So yeah, maybe just put a note in your calendars that the first of October is the deadline for that. Because it'd be really good to have a good education outreach and diversity presence like we did this year and we'll try to be a bit more efficient with the timetabling of sessions because some of them went a bit although we spaced them, didn't we we were supposed to have them very spaced out every day. And then somehow we ended up with three at the same time. So I'm not quite sure what happened there. But there was a changeover of events, managers and things and sometimes these speakers can't come in one slot. Then things get moved, but we'll try our best to keep them separate for for next year. Any questions about proposals and running sessions at the main conference? I'm trying to move on. I'll move on. Nominations for the SCB awards close on the last Friday of September. So we set up we I haven't done anything for this. So Shawn and Rebecca have been working very hard to set up a task force to kind of increase the diversity of nominations. And so even if you're not part of that task force, if you can think of someone that you think is worthy of an award, again, you know, please put somebody forward. So these are for the President's medalist and the annual lecture awards. So again, lots of links in the chat from Rebecca. So do consider doing that or encouraging your colleagues to to nominate someone. Did you have anything you wanted to add to that Rebecca?

Speaker 2  33:04  
Um, just to let people that say their president's Methodist award is usually for someone within 10 years of finishing this PhD so early to mid career and who sort of show showing exceptional leadership skills or? Yeah, like going to be a future leader, and then these annual lecture awards for someone who's more established like sometimes considered a bit of like a lifetime achievement award kind of thing. So, yeah, there's one for animal plant and cell for both of the awards. So if you know anyone, then it'd be good to just nominate them

Speaker 1  33:49  
and for odd now we just decided we're doing so, um, did we for the odd one. Did we say we were going to set up a Google Doc for some criteria? Okay. Yeah, sorry. My brains in too many places today. Okay, so that would be that'd be really good. If you have any practical resources, so I'm BK was the one that came up with the idea that it'd be useful for us to share practicals that work. I think the idea was primarily for large undergraduate classes that are tried and tested so that people you know, can do fairly simple things in their own institution without having to reinvent the wheel. So if you have any, you know, practicals that work well, that your your institution is happy for you to share then that repository has been set up now. So I think it's fairly simple to submit. I keep saying I'm going to do one I haven't gotten around to it yet. But I think it's fairly simple. It's just a case of submitting a resource. It's quite a, an easy portal. So if you if you have something let us know. I suspect personally, I suspect the resistance to people doing this is not knowing whether they have ownership of that those practical materials because often you join an institution, and you take on a practical class that someone's done for 20 years before you and you tweak it a bit. So I guess we just didn't maybe need to be clear on how people know I think we went with a disclaimer, didn't we, Rebecca? I think there's a disclaimer, there's basically you know, this is for I'm submitting this resource and whatever but and maybe just have a look at it. And if you've got something useful, then pop it up there. If not, don't worry. And then we've got this pot of money. So if people think of something else, even once we finish the meeting, just drop us a line. If you think I'd be really good to want to do an event or something then let us know and then the next meetings of the scientific section so we've we're trying to get an outreach, education and diversity rep on each of the animal cell and plant sections. So just really checking that the people who said they were happy to be these reps are still happy to do so. So animals section is down as me at the moment and I'm still happy to do that. But if anyone wants to join me, and is animal focused, very happy for you to come along. I think the idea was we try and get to one each group so that we can kind of swap in and out and it doesn't have to be the same person. All the time. They don't meet meet many times a year do they Rebecca? I haven't been to that many so it's not much and November Yeah. Oh, Jordan has put his be happy. Okay, brilliant. Your volunteer for everything to do. Great. Welcome aboard. So the idea with these is we just go along to the scientific sections meet a few times a year to discuss their own nominations within their scientific section. And we just want them to try and promote a bit more cross talk within the society. So our LED group used to be FCB plus and we don't want to be seen as that kind of extra add on. We want to try and embed a bit more within the society and do joint things with the scientific section. So getting some of us into those meetings, I think will hopefully kind of create those conversations and relationships whereby we can do things a bit more embedded rather than what would we like to do and add it on that's that's the plan there.

Speaker 2  37:35  
Okay, people jogging their memories to Yeah, remember to think inclusion, for example, when they're planning events or to remember the additional criteria that are now on the awards that had to do with outreach and education as well as just their science. So

Speaker 1  37:52  
yeah, so Rebecca, I remember you sent round some cheat sheets for that, didn't you? Yeah. So we can make the rounds again. I know they're there, but I haven't looked at them. So it's really just to build these relationships and yeah, make sure there's somebody there to prompt and make sure everything's kind of fair and equitable. So for cell section, we've got SHANE AUSTIN and Claire garden, Claire, are you still happy to be the rec for Cell Central? And then for the plant section, we've got Katherine Hubbard and Enrique neither of whom are here, so we'll assume they're still happy to do that unless we hear otherwise. And that'd be good because then we've got two on each. And they don't have to be lifelong physicians. So we can swap you know, if anyone else is interested, then let us know and we can always rotate it around more people. So that's sorry. That was a bit of a me talking at you today. But that's our list of things that we had coming out of the main meeting, and things that are coming up. So I guess now we'll just open it up for anything that anyone wanted to do discuss. silence again. Okay. I mean, I think we've got some really interesting things there. So if we if we put our efforts into, you know, anyone who wants to submit a proposal for a symposium, do that by the first of November, like a big one, one or two day event any of you who wants to do a redo session at the main conference? Again, the submissions are open for that. And it'd be good to well, Rebecca, you'll see them as they go in, won't you? Yeah. Yeah. I mean, it'd be nice to have something similar to this year where we have that nice breadth of outreach, education and diversity. But again, it will depend on people's time. But I think we've got we've got money to do the same kind of scale again next year, haven't we? So if you've got an interest and you want to invite people to come and talk about stuff then let us know and we'll try to make that happen. Good, okay. And just try to see if there's anything on my list them and so, Rebecca and I will push through that proposal to get some seed for seed corn. Funding for educational research grants, and one of the requisites in there was also going to be that they so if someone's successful, they'll be given someone on the peer review panel to mentor them or support them, if they want to put in ethics applications and things like that. So there's a bit of a training component in there as well to try and give people more or hold on Nicolas typing stuff. Is it worth considering a joint odd session as some of the sessions only had a few people attending? Yeah, that's a good idea. I think that I think that was partly a problem with the fact that we often had several on the same day, and I think the initial plan was to have just one odd session every day. If you want to. Yeah, the scheduling was a bit of a nightmare. Okay, your microphone is not working. That's fine. We can have a chat offline. But I think yeah, if we just have a no we just have an odd session every day. And then we shuffled people between those that avoids that problem where there was an independent rescheduling of individual sessions. I think we can do when Rebecca

Speaker 2  41:17  
Yeah, I think we've tried to do that before and then it was so we had specific time slots and then it all got moved around with different speaker availability. So if we just make sure we keep an eye on that, and perhaps, yeah, talk together when there's rescheduling. I can spin around and email to all the free session organizers and say, Oh, this has happened to want to move anything around. Might be better.

Speaker 1  41:41  
So maybe what we can do now Rebecca is talk to whoever our new Events Manager Yeah, maybe maybe just you know, as soon as they start in October, say that we'd like to know three days worth of events and we don't want any parallel sessions that are also odd. So their blocks there was also that ethics one that was not from within our group that came in that happened to be on the same day as the other one so yeah, we'll we'll work hard on that one Nicola to make sure that there and we can try and study people up again, if people want to co organize stuff that's that's fine.

jordon millward  42:22  
Just a quick question. Yeah, basically, have we ever thought of the obviously we've done undergraduates but have we got a we have a pool the focus is similar to what the Royal Society biology does, like the biology we can that type of focus where we can potentially use some of the money in some form to encourage more schools or teachers to get involved in some way and might be resource packs for them or something similar that might help or just anything that improves representation and stem really, just was caught.

Speaker 1  42:58  
Yeah, that's a good idea. Certainly be up for that, again, is often dependent on who's willing to put the effort into organizing things, but I think yeah, I mean, it's really, it is really valuable having, you know, even if we could get a school teacher on this group to, you know, talk to us about, you know, it's usually very, very helpful. So yeah, very happy to chat about that further. We need to be careful not to duplicate efforts as well though. I mean, I think the Royal Society of biology do they do a lot for we probably need to look at what's out there already and make sure that whatever we're doing adds value which I'm sure we can do. Yeah, if you want to think that through Jordan and kind of, you know, drop us a line with the ideas of what you'd like to do. In the club buddy system works well. Last year, I mean, the people you worked with, often often we do things in the same area. So if you co organized a session with someone last year, very happy for you to do the same again this year and I'm putting something that that'd be great. And syndicalist I'll be happy to put in a session idea around embedding EDI into the curriculum if anyone wants to do that. So if anyone's keen on buddying up with Nicola on EDI embedding EDI, that'd be great. We can maybe do one on embedding employability that might be quite interesting. Yeah, but maybe again, I don't know Rebecca. So I'm making you make lots of documents here but we could we could potentially. I feel like I put people on the spot a bit too much last year said right do you two are going to organize this and you two are going to organize that maybe we could have a shared Google document to brainstorm ideas for for sessions like ahead of the submitting a proposal stage so that if someone puts down a bit like Nicola has in the chat that I'm thinking of putting this together, then someone can just hop in and say yes, I'd like to co organize that with you and then you can just go off and write them. Would that be okay? Yeah, it was me that was fair. Like I pick on people otherwise. But in good I think I think you might know that works really well last year and I think most Sessions had like two co organizers. And it just kind of chivvied things along.

Speaker 2  45:21  
Yes, there is I'll put it at the link in the chat. Okay. Perfect. Linear. Okay.

Speaker 1  45:30  
We've rushed through a lot there, but we'll try to summarize and summarize that and get going on initiatives but I'm sorry, that's wrong. spamming them now. Brilliant. Okay. So I think

Unknown Speaker  45:43  
the links in an email afterwards.

Speaker 1  45:45  
Yeah, that that would be useful. Yeah. Yeah, for Dummies like me that can never find the team's chat. Again. A nice email with all the links a bit like the one you sent me earlier. Rebecca, you can probably just

Unknown Speaker  45:57  
copy and paste it to be honest. Yeah, a couple

Speaker 1  45:59  
of copies sent around and then we're done. Brilliant. And then if anyone has any queries or the they'd like to do something and they're not sure just drop me or Rebecca a line and we can pair you up with people or talk you through things very happy to do that. I am okay with just wrapping up. So we've encouraged people to submit practical resources to your portal so hopefully hopefully people will and otherwise the the meeting was recorded so you can you can watch it afterwards if you ask you. So we've just gone through the ideas from the last main meeting and how we want to spend some of our money So have a listen to that and then if you've got any thoughts you can drop me or Rebecca line. Otherwise we can if we got another meeting in the calendar, Rebecca Do you know?

Speaker 2  46:50  
Yes, we're going to change it I think because your teaching schedule now flashes we put it in before you got your at this year's timetable. Okay, so I'll email round the day.

Speaker 1  47:03  
And if any of you ever want us to put something on the agenda to discuss so that it's not me talking at you, whenever we meet up and again, please drop me or Rebecca a line and, you know, you can share your ideas and there's supposed to be a group for everyone. So that'd be great. Okay, brilliant. Okay, well, we'll wrap up there then and thanks. Lovely to see you. Okay. And hopefully, yeah, we'll try to get to Prague and we can all try and meet up there and have lots of education outreach and diversity sessions again, to raise the profile. I think that'd be great. brilliance, okay. See, you will see them
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